


tional students and education programs
‘ have long emphasized the importance
of civic learning and responsibility,
integrating courses on sustainability, ‘
reconciliation, human rights, and other
subjects that are the very foundation of
peace and stability. Now, many U.S- ‘
based community colleges are creating
centers, too. Examples include recent
efforts at Pasco-Hernando Community
College in Florida and Bergen Commu-
‘ nity College in New Jersey.
A third strategy calls for interna- ‘
‘ tional partnerships and faculty devel-
| opment with global peace-building
‘ objectives. Realizing that the term
“community” does not limit a college
to relationships within its county or
community borders, forward-looking
community colleges are finding value
in engaging on an international level to
benefit their students and broader com-
‘ munities. Consider these examples:
« The peace studies program chair at
Oregon’s Portland Community
College recently received a U.S.
| Fulbright grant to teach in India
| during the 2009-10 academic year.
Oakton Community College in Illinois
secured a Fulbright-Hays travel grant
‘ to India in the summer of 2008 to
examine issues of peace and conflict.
Some colleges, often urged on by
local cultural and ethnic groups, are
‘ using their technical expertise to fur-
ther peace-building efforts overseas.
‘ Minneapolis Community and Techni-
cal College lent its influence and
‘ expertise to support Puntland State
University in war-torn Somalia. Oc-
cupational training can go a long way
toward restoring stability in volatile
regions. The peace program at Dallas’
Richland College, for example, sup-
ports a teacher education effort in
Mozambique, which suffered a civil !
war throughout the 1980s.

These are ambitious efforts. And it is
not recommended that colleges attempt
them alone. To succeed, community col-
leges must partner with other organiza-
tions that can provide the necessary
technical and logistical support for
working overseas. These organizations
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often include Community Colleges for
International Development, USAID, or
the United Nations.

A final strategy for integrating peace
and conflict resolution is the experi-
ential approach. Community college
faculty are increasingly building op-
portunities for students that transcend
the traditional course and focus on
“doing” peace building, thereby provid-
ing hands-on experiences that students
can apply in their lives and careers. For
example, colleges are cooperating to
provide opportunities for students to
engage in large-scale Web-based simula-
tions that teach about the complexities
of international conflict. The Interna-
tional Negotiations Modules Project
lets students engage with learners from
other community colleges in a simu-
lated environment, where they assume
the role of internationals. This effort
is under way at a number of colleges,
including Austin Community College
in Texas, Brevard Community College
in Florida, East Los Angeles College
in California, Jamestown Community
College in New York, and Sacramento
City College in California. Still other
colleges are capitalizing on their
strengths as training hubs, providing

August/September 2010

opportunities for students to simulate
working in conflict zones as humani-
tarians or international development

| specialists. Indian River State College in

Florida (formerly Indian River Com-
munity College) supports a consortium
of institutions that invites students to
its campus every spring for a peace-
building and humanitarian assistance
simulation. The consortium also takes
community college students to Mace-
donia for a similar experience. This
program recently received a grant from
the U.S. Institute of Peace.

A Customized Approach
Because community colleges reflect

the diversity of the students and com-
munities they serve, there is no single
approach to creating a successtul peace
and conflict education program. It is
often difficult to apply four-year institu-
tions’ models to community colleges.
The structural and environmental
challenges of community colleges, as
well as inherent opportunities, require
that community college faculty and
administrators create their own vision,
develop their own models, and share
them in an effort to grow the field. A
special-interest group on Global Peace,
Conflict, and Security at the Global Is-
sues Resource Center at Cuyahoga Com-
munity College was recently launched
to assist community colleges in pursuing
peace and conflict education strategies.
This group, composed of faculty and
administrators who have developed suc
cessful programs and initiatives, serves
as an important resource for colleges
engaged in this work. A major effort of
this group is the creation of an online

| guide to developing peace and conflict

programs, which can be found at www.
creducation.org. There is much yet to
do, but through talented faculty and
visionary leadership, many community
colleges are making peace a priority on
their campuses and within their larger
communities.

Davip Switi is the national educational
outreach officer for the U.S. Institute of
Peace. He previously taught at Harford
Community College in Maryland.
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